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' QAS FEMALE ASSISTANT COACH
JOB DESCRIPTION

JOB TITLE FQ QAS ASSISTANT COACH (U13-17)
A\ RAGIRR S oS U13, U14, U15, U17
DEPARTMENT FQ TECHINCAL DEPARTMENT
REPORTS TO FQ TECHNNICAL DIRECTOR / HIGH PERFORMANCE MANAGER

RESPONSIBLE FOR Preparing and facilitating the day to day operations of a FQ QAS Squad
LOCATION Meakin Park (requires interstate and national travel at times)

ORI ION\RIBL Y A The purpose of this role is to help develop the next generation of Queensland
Brisbane Roar and Matilda players.

The program will have 5 contacts a week (4 trainings + 1 Game or 3 Trainings
+ 2 Games) and will go for approximately 42 weeks a year.

Trainings will be afternoons between 4-8pm depending on the age group and
games will require travel.

The assistant coach will be expected to be organized and planned for every
contact.

This position is a stepping stone to a head coaching role so you will therefore
be expected to be heavily involved in every aspect of the program

Remuneration based on experience and qualification

A AECSTONSTETBRIISSE Support the planning, coordination and delivery of age appropriate macro,
meso and micro training cycles inline the QAS methodology

Help maintain detailed records of player performance in both training and
competition environments

Support the planning, coordination and delivery of individual player
development plans

Develop an in-depth understanding of players in the NPLW within the
appropriate age groups

Develop an in-depth understand of the QAS Team model and cultural beliefs
Promote a culture of trust and collaboration through all actions

Act as a role model for colleagues and players by demonstrating the highest
standards of professionalism and integrity.

Interpret, implement and comply with professional codes of practice,
legislation and regulations related to delivery of services

KEY PERFORMANCE The squads ability to execute the programs team model
INDICATORS The squad ability to fit within the QAS culture and ideals
Quality of macro, meso, micro and session plans
Individual player development within squad
Session and game day deliver in line with the programs methodology

Working positively and collaboratively with all FQ staff members
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Manage positive relationships with players and parents
Manage positive relationships with external partners and stakeholders (NPL
Coaches, players & parents)

ATTRIBUTES The Assistant Coach will be:

e Self-motivated and committed

e Committed to learning and a growth mindset

e Able to plan and operate in an organised and co-ordinated manner

e Confident and able to work both individually and as part of a
successful team

e Possess excellent interpersonal and communication skills

o Knowledgeable and experienced in working within the football
environment specifically in the context of female elite performance

e Computer literate

e Ableto drive

Experience The Assistant Coach will have:

e Experience working within a High Level Youth Development Program

e Experience working with elite youth players from 12-17 years of age

The Assistant Coach will benefit from:
e Experience in youth state programs
e Experience working within the Queensland football landscape
e Experience working within a leadership role at NPL level or equivalent
Qualifications The coach will have:
e  Minimum AFC C License (B License Preferred)

The Head Coach will benefit from:

e Adegree in related discipline (coaching, teaching, sport science)
The Coach will require

e An up-to-date Blue Card

e Current and valid driver’s license

e Theright to work within Australia
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